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In this study, graduate dissertations and theses on teachers’ burnout are evaluated
methodologically. In this context, academicians who will study in the field will be supported by
revealing the current state of the related studies. This study has pioneering quality in terms of
giving direction to the new research that will be done in the field later. In the research in Turkey,
it has been looked for the answers to the questions on which methodology, design, validity and
reliability, sample type, data analyses techniques are used along with distribution according to
universities and years in the graduate dissertations and theses that were published on teachers’
burnout between the years 2010 and 2019. In the research, it has been determined that there are
160 master dissertations and 4 doctoral theses that have been completed between 2010 and
2019. It has been seen that most of them were written in 2009 with 44 items. Among the
examined items, 109 dissertations and theses did not include any statement on the research
methodology followed. The quantitative method is used in the 43 dissertations/theses of the
remaining 55 items. Correlational design and descriptive design were the two most used research
designs used along with the preferred sampling technique of simple random sampling. It has
been seen that the correlational data analysis method is mostly used as a data analysis method
published dissertations and theses on the subject.
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Bu calismada; 6gretmen tikenmisligi Uzerine yazilan lisansistl tezlerin metodolojik olarak
incelenmistir. Bu baglamda alanda konuya yonelik olarak yapilan calismalarla ilgili mevcut durum
ortaya konularak arastirma yapacak akademisyenler desteklenmis olacaktir. Bu calisma daha
sonra yapilacak olan yeni arastirmalara yon vermesi bakimindan 6nci bir calisma niteligi
tasimaktadir. Arastirmada Tirkiye'de 2010-2019 yillari arasinda 6gretmen tikenmisligi ile ilgili
yazilan lisansustil tezlerde; tezlerin turd, Gniversitelere ve yillara gére dagilimi, metodolojik agidan
kullanilan yéntem, desen, gecerlik ve guvenirlik, drneklem tiiri ve drneklem belirleme yéntemi
ve veri analizi teknikleri nelerdir sorularina yanit aranmistir. Arastirmada, konu ile ilgili olarak
2010-2019 yillari arasinda 160 yiiksek lisans ve 4 doktora tezi yazildig: tespit edilmistir. En ¢ok
tezin 44 tez ile 2019 yilinda yazildigr gérilmustir. Genel olarak konu ile ilgili yazilan 109 tezde
yontem belirtilmemis, geri kalan 55 tezin 43'linde nicel yéntem kullanilmistir. Ogretmen
tukenmisligi ile ilgili tezlerde en ¢ok iliskisel ve betimsel desen kullanilarak, basit tesadfi
orneklem secim yontemi tercih edilmistir. Yine konuya ydnelik olarak alanda yazilan tezlerde en
cok kullanilan veri analiz ydnteminin korelasyon analizi oldugu gorilmustr.
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INTRODUCTION

In general, education is seen as "human behavior and attitudes" and the basic elements of an education system
are accepted as "schools, teachers, and students". In this context, teachers are described as "human architects
and artists" (Ayas, 2009: 5). Because teaching requires an artistic qualification. For this reason, it is considered
necessary for the teaching profession in basic disciplines such as educational psychology, sociology,
philosophy, and educational sciences as well as education and training basic knowledge (Eskicumali, 2002: 9).
The teaching profession, which emerged with the existence of humanity, has become a profession by going
through different processes from past to present (Bek, 2007: 14). For this reason, teaching is considered both
as a "sacred profession" and as a "professional profession". In this context, even though the phrase "l will be a
slave for forty years to a person who teaches me a single letter" has turned into a normative lifestyle accepted,
problems such as "low wages, crowded schools, and classes with service conditions, working in villages and
not meeting some basic needs" negatively affects your profession (Ozdemir & Yalin, 2003: 40). As a result,
teachers are not cared for enough in the education system, which can lead to both individual and
organizational problems. One of the most important of these problems is the in teachers’ feeling of "burnout”
(Eren, 2014: 65).

In recent years, researchers have turned to this field to analyze the effects and consequences of the
phenomenon of "burnout” especially in consideration with teachers. In this context, although there are many
studies in the literature, these studies were not gathered under a single frame and a general evaluation could
not be made (Oriici & Simsek, 2011: 169). This situation has revealed the need to compile and examine studies
on “teacher burnout" within a framework. In this context, systematic analysis method was used in the study. In
this study, the postgraduate theses on teacher burnout were examined and the results were tried to be revealed
by evaluating the subject. The applicability of these results is important in terms of revealing the quality of
existing studies.

Teaching Profession and Burnout

Today the quality of teachers largely determines the quality of education in the education system (Sisman,
2006: 211) and the teaching profession. Teachers having personal competencies, competences of field
expertise, and general educational competencies are of great importance because teacher quality has directly
affected education. Similarly, the behaviors and attitudes of the school administration towards teachers affect
this process significantly. Also, the teaching profession is largely dependent on communication power (Ardig
& Polatgl, 2009: 35). In this context, as in professions based on communication power; problems such as
burnout, role ambiguity, and role conflict may arise in the teaching profession (Yilmaz & Yazici, 2014: 139).

In general, the feeling of burnout in teachers is expressed as “situations that may prevent teachers from working
on their aims" (Saglam-Ar & Cina-Bal, 2008: 131). In various studies, many factors that can cause burnout in
teachers are mentioned. In this context, the problems that may arise as a result of the differentiation of
individual or social expectations and teachers' expectations and wishes are considered as an important factor
in burnout (Korkutan, 2018: 48). Another factor affecting teacher burnout is stated as job satisfaction. Job
satisfaction is expressed as individuals' liking their job, colleagues, and work environment, in other words,
positive behavior towards the job, and negative attitudes towards the job are regarded as job dissatisfaction
(Temel-Eginli, 2009: 37).

In this context, burnout in the education system has significantly affected not only the teacher herself but also
other elements in the system. In this process, students and parents of students appear to be the actors most
affected after teachers themselves. In this context, burnout mostly affects teachers' performance and indirectly
affects student achievement. Particularly, parents of students, as another party affected by this process,
question the education system and a loss of trust in the schools occurs in parents of students (Glindiiz, 2005:
21). As it is seen, problems related to burnout in the education system trigger each other, and the problems
that arise affect the education system as a whole. As a result, internal problems that arise in the education
system can affect all personnel in the system and have negative effects on social relations (Stinbul, 2002: 53).
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In the definitions related to the concept of burnout; It is explained as "getting closer to the end of personal
resources, having a constant despairing and negative emotions about ordinary daily events, a state of surrender
caused by the perception that no difference will be experienced whatever is done, no matter how hard it is,
with the depletion of energy” (Ersoy-Yilmaz & Yazici, 2014: 137). In general, professional burnout is defined as
the social collapse that may occur in the teaching profession, because teaching is a profession that requires
direct communication with others, a profession where professional burnout syndrome might potentially see
(Korkutan, 2018: 48).

In this context, reducing the effect of burnout on the teaching profession will only be possible with concrete
and realistic goals that can be set. Because the existence of formal or informal communication channels
between teacher and student is of great importance at this point. At this stage, it is very important to raise the
awareness of the individual about burnout, especially before starting the teaching profession or in the first year
of teaching. Because when teachers are told about the reasons, effects, and how to overcome the feeling of
burnout, the teacher will be able to solve this problem when he/ she is faced with the feeling of burnout (Avci
& Seferoglu, 2011: 18). When it is looked at the professional life of people in studies on burnout, it is seen that
they work and act with the thoughts that they will be unwilling, tired, and unsuccessful (Aksu, 2010: 6).

In this context, burnout is generally seen in individuals who are devoted to their work and pursue perfectionism.
This situation drags the person into a state of exhaustion after a while and the person is not satisfied with
her/his job and feels the need to terminate her/his job. As a result, this situation significantly reduces the
efficiency and service quality of the business environment in organizations (Ciper, 2006; Surgevil-Dalkilig, 2014).

METHOD

Research Model

The systematic review method, which is considered as a kind of meta-analysis method, was used in this study.
The systematic review method means structuring and making a large-scale synthesis of many studies carried
out with similar methods to reveal the strongest research evidence available to experts in the field (Karagam,
2013: 21). In this context, graduate dissertations and theses on teacher burnout in Turkey were examined
methodologically by compiling them. In this review; the distribution of the dissertations and theses written
about teacher burnout by "universities and years" was evaluated along with distribution according to their
“types" and "methods and designs" used. Again, validity, reliability, sample selection methods, sample size, and
data analysis techniques of the methods used in these theses are discussed.

Sampling

A total of 164 master dissertations and doctoral theses written on teacher burnout and published between
2010 and 2019 are examined as documentary data sources that are accessible in the Turkish Council of Higher
Education (CHE) National Thesis Centre web portal.

Data Collection Tools

In this study, a thesis review form developed by the researchers has been used as a data collection tool. The
form was drafted from similar studies, revised and reviewed before the current research, and by the purpose
of the study; It was prepared according to the criteria of "year, research type and design, validity and reliability,
study group type and size, sampling method and data analysis method used".

Data Analysis
In this study, the graduate theses compiled in the CHE Thesis Centre have been analyzed using the content
analysis technique within the framework of the titles mentioned above and found in the data collection tool.
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Validity and Reliability

In order to ensure validity and reliability, theses used as data sources within the scope of the research has been
analyzed, coded, and classified separately by the authors. Coding and classifications have been compared,
contrasted and the data set has been finalized. Also, standardization of naming was made by taking the
opinions of the faculty members who teach scientific research methods and basic statistics at the graduate
level regarding the naming of the basic features used in the method sections of the analyzed theses and which
are the focus of this research.

RESULTS

In this section, the findings obtained within the scope of the research are given.

The Distribution of Dissertations and Theses on Teacher Burnout among the Universities
The distribution of the theses published for teacher burnout by universities is given in Table 1.

Table 1. The Distribution of Dissertations and Theses on Teacher Burnout among the Universities

Universities Frequency Percentage
Yeditepe University 14 8,5
Gazi University 9 55
istanbul Aydin University 9 55
Firat University 6 37
Yizunca Yil University 6 37
Abant University 5 3,0
Gaziantep University 5 3,0
Necmettin Erbakan University 5 3,0
Okan University 5 3,0
Sakarya University 5 3,0
Atatirk University 4 24
Bahce Sehir University 4 24
Canakkale University 4 24
Hacettepe University 4 24
istanbul Gelisim University 4 24
Maltepe University 4 24
Marmara University 4 2.4
Sabahattin Zaim University 4 24
Usak University 4 24
Dicle University 3 1,8
Ondokuz Mayis University 3 1,8
Pamukkale University 3 1,8
Zirve University 3 1,8
Ahi Evran University 2 1,2
Cumbhuriyet University 2 1,2
Cag University 2 1,2
Dokuz Eylul University 2 1,2
Erciyes University 2 1,2
Kirikkale University 2 1,2
Mehmet Akif Ersoy University 2 1,2
Mugla Sitki Kocaman University 2 1,2
Selguk University 2 1,2
Sitcl imam University 2 1,2
Trabzon University 2 1,2
Uludag University 2 1,2
Adiyaman University 1 0,6
Adnan Menderes University 1 0,6
Afyon Kocatepe University 1 0,6
Akdeniz University 1 0,6
Amasya University 1 0,6
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Balikesir University 1 0,6
Beykent University 1 0,6
Bilkent University 1 0,6
Biruni University 1 0,6
Cankaya University 1 0,6
Cukurova University 1 0,6
Ege University 1 0,6
istanbul Kiltir University 1 0,6
istanbul Ticaret University 1 0,6
Kafkas University 1 0,6
Karadeniz Teknik University 1 0,6
Kitahya Dumlupinar University 1 0,6
Osmangazi University 1 0,6
Recep Tayyip Erdogan University 1 0,6
Tokat Gaziosmanpasa University 1 0,6
Toros University 1 0,6
Turk Hava Kurumu University 1 0,6
Ufuk University 1 0,6
Total 164 100

As can be seen in Table 1; most of the dissertations and theses on teacher burnout in Turkey between the years
2010-2019 (14), have been published in the University of Yeditepe. Among 164 theses, this ratio corresponds
to 8.5. Then Gazi University and Istanbul Aydin University correspond to a rate of 5.5 with 9 theses, while Firat
University and Yizinci Yil University correspond to a rate of 3.5 with 6 theses. Besides, Abant izzet Baysal
University, Gaziantep University, Necmettin Erbakan University, Okan University, and Sakarya University
correspond to a ratio of 3 with 5 theses each. On the other hand, the least thesis on teacher burnout was
published in the last 23 universities starting from Adiyaman University to Ufuk University with 1 thesis with a
ratio of 0.6.

The Publication Years of Dissertations and Theses on Teacher Burnout
The distribution of the theses on teacher burnout by years is given in Table 2.

Table 2. The Distribution of Dissertations and Theses on Teacher Burnout by Years

Year Frequency Percentage
2019 44 26,8
2014 27 16,5
2015 20 12,2
2018 16 98
2017 14 85
2016 13 79
2010 9 55
2013 9 55
2011 7 43
2012 5 3,0
Total 164 100

It is seen in Table 2 that the studies related to teacher burnout between the years 2010 and 2019, were mostly
submitted with 44 theses (26.8%) in 2019, then 27 theses (16.5%) in 2014, with 20 theses (12.2%) in 2015, 16
theses (9.8%) in 2018, with 14 theses (8.5%) in 2017, with13 theses (7.9%) in 2016, with 9 theses (5.5%) in 2010
and 2013, 7 theses (4.3%) in 2011 and at least 5 theses (3%) in 2012 were published.

Types of Dissertations and Theses Published on Teacher Burnout
The distribution of the theses on teacher burnout according to their types is given in Table 3.

In Turkey between the years 2010-2019 published theses on teachers' burnout which of 160 (97.6%) are
graduate theses and 4 theses (2.4%) are doctoral theses.
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Table 3. The Distribution of Dissertations and Theses on Teacher Burnout According to the Level of Education

Thesis Type Frequency Percentage
Master Thesis (Graduate Thesis) 160 97,6
Doctoral Thesis 4 2,4
Total 164 100

Research Methods Used in Dissertations and Theses Related to Teacher Burnout
The distribution of the methods used in theses on teacher burnout is given in Table 4.

In Turkey, the theses were published on teacher burnout which of 109 (66.5%) constitute theses with the
unspecified method. Also, the quantitative method was used with a rate of 26.2% in 43 theses, mixed-method
with a rate of 6.1% in 10 theses, and literature review method with a rate of 1.2% in 2 theses. In the research,
it has been seen that the qualitative method was not used in the theses written on teacher burnout.

Table 4. The Distribution of Dissertations and Theses on Teacher Burnout According to the Research Methods
Used in

Method Frequency Percentage
Unspecified 109 66,5
Quantitative 43 26,2
Mixed 10 6,1
Literature Review 2 1,2
Total 164 100

Designs Used in Dissertations and Theses Written on Teacher Burnout
The distribution of the designs used in theses published on teacher burnout is given in Table 5.

Table 5. The Distribution of Dissertations and Theses on Teacher Burnout According to their Research Design

Design Frequency Percentage
Relational 85 51,8
Descriptive 67 40,9
Unspecified 7 43
Comparative 2 1,2
Explanatory 2 1,2
Factorial 1 0,6

Total 164 100

In the theses published on teacher burnout in Turkey between the years 2010 and 2019 has been used 5
designs. The first and the most widely used of theses is 51.8% relational design with 85 theses and the second
is descriptive at 40.9% with 67 theses. In the examinations, no pattern was specified in 7 theses, which
constituted 4.3%. The third design type is 1.2% comparative design with 2 theses, the fourth is an exploratory
design at the rate of 1.2% with 2 theses, and the fifth and last is the factorial pattern with 1 thesis with 0.6%.

Validity Methods Used in Dissertations and Teacher Burnout Theses
Validity methods used in teacher burnout theses are given in Table 6

Table 6. The Distribution of Dissertations and Theses on Teacher Burnout According to their Data Analysis
Methods

Validity Frequency Percentage
Unspecified 131 79,9
Explanatory Factor 18 11,0
Explanatory and Confirmatory 7 43
Confirmatory Factor 6 3,7
Expert Opinion 2 1,2
Total 164 100
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In Turkey theses published on teacher burnout between the years 2010 and 2019; 79.9% "unspecified" with
131 theses, 11% "explanatory factor" with 18 theses, 4.3% “explanatory and confirmatory” with 7 theses, 3.7%
"confirmatory factor" with 6 theses and 1% with 2 theses. "Expert opinion" methods were used in 2 percent.

Reliability Methods Used in Dissertations and Teacher Burnout Theses
Reliability methods used in teacher burnout theses are given in Table 7.

In Table 7 in Turkey in the reliability methods used in theses from the year 2010 to 2019 on teacher burnout is
unspecified with a rate of 51.2 % in 84 theses and with a rate of 48.8% in 80 theses. Cronbach Alpha internal
consistency determination method is used.

Table 7. The Distribution of Dissertations and Theses on Teacher Burnout According to the Reliability Testing
Technique

Reliability Frequency Percentage
Unspecified 84 51,2
Cronbach Alpha 80 48,8

Total 164 100

Types of Study Groups in Dissertations and Theses Related to Teacher Burnout
The distribution of study group types in theses on teacher burnout is given in Table 8.

Table 8. The Distribution of Dissertations and Theses on Teacher Burnout According to their Study Groups

Study Group Frequency Percentage
Teacher 153 93,3
Teacher and Administrator 6 37
Student Teachers 3 1,8
Manager 1 ,6
Master Trainer 1 6
Total 164 100

Theses published in Turkey in study groups between the years 2010 and 2019 related to teacher burnout has
been used 5 different universes sample group. The first one is teachers with a rate of 93.3% in153 theses. The
second one is the teacher + administrator group with a rate of 3.7% in 6 theses. The third one is teacher
candidates with a rate of 1.8% in 3 theses. The fourth one is a manager with a rate of 0.6% in 1 thesis. The fifth
and the last one is the master trainer group with a rate of 0.6% in 1 thesis.

Sample Size in Dissertations and Theses Related to Teacher Burnout
The distribution of sample sizes in the theses on teacher burnout is given in Table 9.

Table 9. The Distribution of Dissertations and Theses on Teacher Burnout According to the Sample their Size
N Least Most Maximum Average Standard Deviatio
Sample Size 164 42 1940 308,6159 206,79451

In Turkey, the distribution of the sample size in the theses published on teacher burnout between the years
2010 and 2019 is given in Table 9. The sample sizes in the theses on teacher burnout are maximum 1940,
minimum 42, average 308,6159.

Sample Choices of Dissertations and Theses Related to Teacher Burnout
The distribution of sample choices in theses on teacher burnout is given in Table 10.
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Table 10. The Distribution of Dissertations and Theses on Teacher Burnout According to their Sampling
Technique

Sample Choice Frequency Percentage

Simple Coincedence 62 37,8
Unspecified 51 31,1
Easily Accessible 18 11,0
Stratified Sampling 13 79
Volunteer Participation 8 49
Cluster Sampling 8 49
Purposeful Sampling 2 1,2
Full Sampling 2 1,2

Total 164 100

In Turkey the sample selection in the theses on teacher burnout between the years 2010 and 2019 simple
random method is used in 62 theses (37.8%), in the 51 theses (31,1%) sample selection method isn't specified,
in the 18 theses (11.0%) easy to reach method is used.

Again, in this context, stratified sampling method with 13 theses (7.9%), voluntary participation method with 8
theses (4.9%), again the cluster sampling method with 8 theses (4.9%), purposeful sampling method with 2
theses (1.2%), and the full sampling method with 2 theses (1.2%) was used as the last method.

Data Analysis Techniques Used in Dissertations and Teacher Burnout Theses
Data analysis techniques used in theses on teacher burnout are shown in Table 11.

Table 11. The Distribution of Dissertations and Theses on Teacher Burnout According to the Data Analysis
Techniques Used

Data Analysis Frequency Percentage
Correlation 67 40,9
Variance Analysis 62 37,8
Regression 33 20,1
Descriptive statistics 2 1,2
Total 164 100

In Turkey published theses on teacher burnout between the years 2010 and 2019; correlational technique with
67 theses (40.9%), variance analysis technique with 62 theses (37.8%), regression technique with 33 theses
(20.1%,), descriptive statistics technique 2 theses (1.2%) with were used.

CONCLUSION, DISCUSSION, AND SUGGESTIONS

When graduate theses published on teacher burnout in Turkey have been analyzed the following conclusions
have been reached:

Generally, it is noteworthy that theses published on teacher burnout at the master's degree are
methodologically similar. It has been concluded that 164 theses were published at 58 different universities.
Considering the distribution of the analyzed theses according to the universities, it has been seen that the
university where most theses were published on teacher burnout is Yeditepe University, and then Gazi
University and Istanbul Aydin University. It can be said that this situation may be due to the fields in which the
faculty members at these universities work and the number of graduate students. Considering the distribution
of the analyzed graduate theses by the years, it has been seen that the most theses belong to 2019 with 44
theses, and then to 2014 with 27 theses. It has been determined that 20 theses in 2015, 16 theses in 2018, 14
theses in 2017, 13 theses in 2016, 9 theses in 2010 and 2013, 7 theses in 2011, and 5 theses in 2012 were
published. When the distribution by the years has been analyzed, although there are ups and downs in the rate
of increase in the number of theses, there has been a great increase in the theses published in recent years,
especially in 2019. This situation shows that the tendency towards theses published on teacher burnout has

Journal of Innovative Research in Teacher Education, 1(1), 18-38 December 2020 25



Bilir & Demirhan

increased in recent years. It can be said that this may be since the concept of burnout has gradually entered
our lives, the teacher professional deformations are experienced much more and therefore the teaching staff
includes the concept of teacher burnout more frequently in their study fields. Again, looking at the distribution
of the analyzed theses by thesis types, it has been determined that 160 theses were master theses and 4 were
doctoral theses. The reason for this can be shown that master's programs in the field of "Educational
Management" are quite common in our country, whereas doctoral programs are low and the number of quotas
is low. Similar results are also seen in Peker's (2020) study (Peker, 2020: 59-61).

Although it has been observed that three different methods were used in 55 of the theses examined,
quantitative, mixed, and literature review, it has been found that the method was not specified in 109 of them.
The main reason why the quantitative method is used more than the others is that the use of qualitative
methods in educational sciences is not very common yet and since numerical data are traditionally thought to
be healthier and valid, the quantitative method is thought to be the preferred method. The high number of
quantitative studies in the literature (Arik & Turkmen, 2009; Sozbilir & Kutlu, 2008; Kiiglikoglu & Ozan, 2013;
Ozan & Kdse, 2014; Peker, 2020) is similar to studies done in other disciplines (Yilmaz, 2018: 143). When the
results have been evaluated together, it can be said that this tendency is not specific to a field and it reflects
the general tendency in turkey. In the analyzed 157 of, 5 different designs as relational, descriptive,
comparative, explanatory, and factorial were used, and no design was specified in 7 of them. Relational design
was mostly used in 85 theses. In the analyzed theses, 4 different validity methods have been seen in 33 theses:
exploratory factor, exploratory + confirmatory factor, confirmatory factor, and expert opinion. The validity
determination method was not determined in 131 theses.

When the reliability determination methods of theses have been analyzed, it is among the important findings
obtained that the Cronbach's alpha method was used in 80 theses and the reliability determination method
used was not specified in 84 theses. Similarly, in the study conducted by Karaca (2018) in the field of
“Educational Management”, it has been determined that Cronbach Alpha was mostly used in all years with a
rate of 79.4% as a reliability method in graduate theses. Again, in the research findings of Karadag (2009), who
analyzed doctoral dissertations in the field of educational sciences thematically and methodologically, it has
been stated that Cronbach Alpha was used the most with a rate of 66.6%. In the findings obtained for the
universe sample groups, there are a total of 5 different population samples including teacher, teacher-manager,
teacher candidate, administrator, and master trainer. Teachers were mostly chosen as the population sample
group. The main reason for this is thought to be the small number of other possible sample groups and the
difficulty of collecting sufficient data. Similarly, according to the results of the study conducted by Peker (2020)
in the literature, it has been determined that “teachers” were mostly chosen as the universe sample group.

When the theses have been analyzed, the sample size is maximum 1940, minimum 42, and average 308. In the
findings for the sampling selection method, 7 different sampling methods have been determined as simple
random, easily accessible, stratified sampling, voluntary participation, cluster sampling, purposeful sampling,
and full sampling. Also, the method of sampling selection was not specified in 51 theses and it has been seen
that the simple random method was used among the sampling selection methods. Similarly, Peker (2020), who
analyzed the studies conducted in the literature on organizational change, has determined the simple random
sampling method as the most used sampling method. When it is looked at the analyzed theses within the
scope of the study, 4 different data analysis techniques were used: correlation, analysis of variance, regression,
and descriptive statistics. It has been seen that the correlation analysis technique was mostly used.

The following suggestions are presented for the conclusions reached as a result of the theses analyzed on
teacher burnout.

The reliability determination method was not used in 84 of 164 graduate theses. Since not including a tool that
measures the reliability of the thesis, it will question the reliability of the thesis, it is recommended that the
reliability determination methods should be clearly stated.

OHEE
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« Again, it has been seen that the validity method was not specified in 131 out of 164 graduate theses. Since
this situation will question the validity of the thesis, the method of validation should be clearly stated.

« In 153 of 164 theses, it has been seen that the universe-sample consists of teachers. It will be more appropriate
to diversify the population sample groups to obtain different and original results by considering demographic
variables.

« This study is the first systematic review study in the field of teacher burnout. Based on this, to contribute to
the field, it is recommended to repeat the studies similar to this study at certain intervals (such as a maximum
of 5 years) and compare them with the previous study findings.

Statement of Researchers

The researchers do not have conflicting interests with any sponsoring or non-profit organization discussed or
implied in the text of this article.

Journal of Innovative Research in Teacher Education, 1(1), 18-38 December 2020 27



Bilir & Demirhan

TURKCE SURUMU
GiRIS

Genel olarak egitimin temel konusu “insan davranis ve tutumlari” olarak goriilmekte ve sistemin temel 6geleri
de "okul, 6gretmen ve 6grenci” olarak kabul edilmektedir. Bu baglamda &gretmenler “insan mimari ve
sanatkari” olarak nitelendirilmektedir (Ayas, 2009: 5). Zira 6gretmenlik sanatsal bir nitelik gerektirmektedir. Bu
nedenle 6gretmenlik meslegi icin egitim ve 6gretim temel bilgisi kadar, egitim psikolojisi, sosyolojisi, felsefesi
ve egitim bilimleri gibi temel disiplinlerde gerekli gérilmektedir (Eskicumali, 2002: 9). insanhigin var olusu ile
birlikte ortaya ¢ikan 6gretmenlik meslegi gegmisten glinimize kadar farkli streclerden gegerek meslek haline
gelmistir (Bek, 2007: 14). Bu nedenle 6gretmenlik hem "kutsal bir meslek” olarak kabul edilmekte, hem de
“profesyonel bir meslek” olarak degerlendiriimektedir. Bu baglamda “Bana bir harf 6gretenin kirk yil kdlesi
olurum” szl Ulkemizde kabul gérmis normatif bir yasam bicimine donlismis olsa da 6gretmenlik meslek
olarak “licretin dislk olmasi, hizmet kosullar olan kalabalik okul ve siniflar, kdylerde calisma ve bazi temel
ihtiyaclarin giderilememesi” gibi sorunlar 6gretmenlik meslegini olumsuz sekilde etkilemektedir (Ozdemir ve
Yalin, 2003: 40). Sonucta egitim sistemi icerisinde 6gretmenlerin yeterince 5nemsenmemesi hem bireysel hem
de orgltsel sorunlara yol acabilmektedir. Bu sorunlarin basinda 6gretmenlerdeki “tikenmislik” duygusu ve
beraberinde yasanilan sorunlar gelmektedir (Eren, 2014: 65).

Son yillarda bu durum karsisinda arastirmacilar ozellikle 6gretmenlerde "tikenmislik” olgusunun etki ve
sonuglarini irdelemek amaci ile bu alana ydnelmislerdir. Bu kapsamda literatiirde konuya yonelik pek ¢ok
calisma bulunmasina ragmen, bu calismalar tek bir cati altinda toplanmamis ve ortak bir degerlendirmede
yapilamamistir (Oriicti ve Simsek, 2011: 169). Bu durum “dgretmen tiikenmisligi" Gzerine yapilan calismalarin
derlenip bir cati altinda toplanarak incelenmesi ihtiyacini ortaya cikarmistir. Bu baglamda ¢alismada sistematik
inceleme yontemi kullaniimistir. Bu calismada 6gretmen tikenmisligi Gzerine yapilan lisanslstl tezler
incelenerek konu ile ilgili bir degerlendirme yapilarak sonuglar ortaya konulmaya ¢alisiimistir. Saptanan bu

sonuglarin uygulanabilirligi ise mevcut calismalarin kalitesini ortaya koymasi agisindan dnem arz etmektedir.

Ogretmenlik Meslegi ve Tiikenmislik

Glinimuzde egitim sistemi icerisinde egitimin kalitesini blyik 6lclide dgretmenlerin niteligi belirlemekte
(Sisman, 2006: 211) ve 6gretmenlik mesleginde; kisisel yeterlilik, alan yeterliligi ve egitsel yeterlilikler blylk bir
Onem tasimaktadir. Zira 6gretmen kalitesi egitimi dogrudan etkiler hale gelmistir. Benzer sekilde okul
yonetiminin 6gretmenlere yonelik davranis ve tutumlar da bu sireci dnemli derecede etkilemektedir. Ayrica
ogretmenlik meslegi blylk olctide iletisim glictine bagli bir meslektir (Ardig ve Polatci, 2009: 35). Bu baglamda
iletisim glicinu temel alan mesleklerde oldugu gibi 6gretmenlik mesleginde de tikenmislik, rol belirsizligi ve
rol catismasi gibi sorunlar ortaya cikabilmektedir (Yilmaz ve Yazici, 2014: 139).

Genel olarak 6gretmenlerde tiikenmislik duygusu “6gretmenlerin hedefledikleri ¢calismalara engel olabilecek
durumlar” olarak ifade edilmektedir (Saglam-Ari ve Cina-Bal, 2008: 131). Cesitli arastirmalarda 6gretmenlerde
tikenmislige sebep olabilecek pek ¢ok faktérden bahsedilmektedir. Bu baglamda ozellikle bireysel ya da
toplumsal beklentilerle 6gretmenlerin beklenti ve isteklerinin farklilasmasi sonucu ortaya c¢ikabilecek
olumsuzluklar tiikenmislikte &nemli bir faktér olarak kabul edilmektedir (Korkutan, 2018: 48). Ogretmen
tiikenmisligini etkileyen diger bir etken de is doyumu olarak belirtiimektedir. is doyumu bireylerin isini, mesai
arkadaslarini, is ortamini sevmesi baska bir ifadeyle ile ise yonelik olumlu davranis sergilemesi olarak ifade
edilmekte ve kisinin isi ile ilgili davranis ve tutumlarinda olumsuz tavir géstermesi ise is doyumsuzlugu olarak
kabul edilmektedir (Temel-Eginli, 2009: 37).

Bu cercevede egitim sistemi icerisinde tikenmislik sadece 6gretmenin kendisini degil, ayni zamanda sistem
icerisindeki diger 6geleri de 6nemli olclide etkiler hale gelmistir. Bu slrecte 6grenciler ve 6grenci velileri,
ogretmenlerin kendilerinden sonra en cok etkilenen aktorler olarak karsimiza ¢ikmaktadir. Bu baglamda
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tikenmislik en ¢ok 6gretmenlerin performansi lzerinde etkili olmakta ve 6grenci basarisini da dolayli olarak
etkilemektedir. Ozellikle 6grenci velileri bu siirecte etkilenen bir diger taraf olarak, egitim sistemini
sorgulamakta ve 6grenci velilerinde okullara karsi bir gtiven kaybi olusmaktadir (Glindlz, 2005: 21). Gorildigu
Uzere egitim sistemi icerisinde tikenmislige bagl sorunlar birbirlerini tetiklemekte ve ortaya cikan problemler
egitim sistemini bir butlin olarak etkilemektedir. Sonug olarak egitim sistemi icerisinde ortaya ¢ikan kurum ici
sorunlar sistem icerisindeki tiim personeli etkileyerek sosyal iliskiler tizerinde olumsuz etkiler birakabilmektedir
(Stnbdil, 2002: 53). Tukenmislik kavrami ile ilgili tanimlarda; “kisisel kaynaklarin sonuna yaklasildigi, olagan
glindelik olaylara yénelik devamli bir iimitsiz ve negatif duygular besleme, enerjinin tiikenmesiyle birlikte ne
yapulirsa yapusin ne kadar ugrastlirsa ugrastlsin bir farklilik yasanmayacagi algisinin sebebiyet verdigi bir teslim
olma” durumu olarak agiklanmaktadir (Ersoy-Yilmaz ve Yazici, 2014: 137). Genel olarak mesleki tiikenmislik
ogretmenlik mesleginde sosyal agidan ortaya ¢lkan mesleki ¢okis olarak da nitelendirilmektedir. Clnki
ogretmenlik insanlarla birebir iletisim gerektiren bir meslek olarak, mesleki tiikenmislik sendromunun
potansiyel olarak gortldigu bir meslektir (Korkutan, 2018: 48). Bu baglamda 6gretmenlik meslegi tzerindeki
tikenmisligin etkisini azaltabilmek, ancak ortaya konulabilecek somut ve gercek¢i hedefler ile mimkin
olabilecektir. Clinkli 6gretmen ve 6grenci arasindaki resmi ya da gayri resmi iletisim kanallarinin varligi bu
noktada cok buyuk bir 6nem arz etmektedir. Bu asamada 6zellikle 6gretmenlik meslegine baslamadan 6nce ya
da 6gretmenligin ilk yilinda bireyin tiikenmislik olgusu hakkinda biling diizeyini artirmak oldukga 6nemlidir. Zira
ogretmenlere tikenmislik duygusunun sebepleri, etkileri ve nasil Ustesinden gelinebilecedi anlatildiginda
ogretmen tikenmislik duygusu ile karsi karsiya kaldiginda bu sorunu ¢éziimleyebilecektir (Avci ve Seferoglu,
2011: 18).

Tukenmislik ile ilgili gergeklestirilen calismalarda kisilerin meslek yasamina bakildiginda ¢ogu zaman isteksiz,
yorgun ve basarisiz olacaklari dislinceleriyle calistiklar ve hareket ettikleri gorilmektedir (Aksu, 2010: 6). Bu
baglamda tikenmislik durumu genellikle kendini isine adayan ve milkemmeliyetcilik pesinde kosan bireylerde
gorilmektedir. Bu durum bir siire sonra kisiyi tikenme haline striiklemekte ve kisi isinden memnun olmayarak
isini sonlandirma ihtiyaci hissetmektedir. Sonug olarak bu durum &érgitlerde is ortaminin verimini ve hizmet
kalitesini 6nemli dlctide dustrmektedir (Ciper, 2006; Siirgevil-Dalkilic, 2014).

YONTEM

Arastirmanin Modeli

Bu calismada bir cesit meta-analiz yontem olarak ele alinan sistematik inceleme ydntemi kullaniimistir.
Sistematik inceleme ydntemi; “benzer yéntemlerle gerceklesen pek cok arastirmanin alanda uzman kisilerce
temin edilebilir en gliclii arastirma kanttint ortaya ¢tkarmak amaciyla yapilanduridmast ve genis caplt sentezinin
yaptmast” anlamlarinda kullanilmaktadir (Karagam, 2013: 21). Bu baglamda Turkiye'de 6gretmen tikenmisligi
Uzerine yapilan lisanststl tezler derlenerek metodolojik olarak incelenmistir. Bu incelemede; 6gretmen
tukenmisligi ile ilgili yazilan tezlerin "Gniversitelere ve yillara” goére dagilimi ele alinarak bu tezlerin “turleri” ile
birlikte kullanilan "ydntem ve desenlerine” gore dagilimi degerlendirilmistir. Yine bu tezlerde kullanilan
yontemlerin “gecerlilik, glivenirlik, drneklem secimi, blyukligu ve veri analiz” teknikleri ele alinmistir.

Orneklem

Bu arastirmanin calisma grubu; YOK Ulusal Tez Merkezi'nde ulasilabilir vaziyette yer alan Tiirkiye'de 2010-2019
yillarinda 6gretmen tiikenmisligi Gzerine yazilan 160 yuksek lisans ve 4 doktora tezi olmak Uzere toplam 164
tezden olusmaktadir.

Veri Toplama Araclar

Bu arastirmada veri toplama araci olarak arastirmaci tarafindan gelistirilen bir tez inceleme formu kullanilmistir.
Form daha Once benzer calismalar gdzden gecirilerek, calismanin da amacina uygun olacak sekilde; “yil,
arastirma turl ve deseni, gegerlik ve giivenirlik, calisma grubu tirl ve biytkligu, 6rneklem belirleme yéntemi
ve kullanilan veri analiz yontemi” kriterlerine goére hazirlanmistir.
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Verilerin Analizi
Bu calismada arastirma kapsaminda YOK Tez Merkezinden derlenen lisansiisti tezler veri toplama aracinda
bulunan ve yukarida bahsedilen basliklar ¢ercevesinde icerik analizi teknigi kullanilarak analiz edilmistir.

Gegerlik ve Giivenirlik

Arastirma kapsaminda gecerlik ve guvenirligin saglanmasi amaciyla veri kaynagi olarak kullanilan tezler yazarlar
tarafindan ayri ayri incelenerek kodlanmis ve siniflanmistir. Kodlama ve siniflamalar karsilastirilarak, tartisiimis
ve veri seti son haline getirilmistir. Ek olarak, incelenen tezlerin yontem bdlimlerinde kullanilan ve bu
arastirmanin odaginda olan temel 6zelliklerin adlandirmalari ile ilgili lisanststi dizeyde bilimsel arastirma
yontemleri ve temel istatistik dersi veren o©gretim Uyelerinden de goris alinarak adlandirmalarda
standartlastirmalar yapilmistir.

BULGULAR
Bu bolimde, arastirma kapsaminda elde edilen bulgulara yer verilmistir.

Ogretmen Tiikenmisligi ile ilgili Tez Yazilan Universiteler
Ogretmen tiikenmisligine yonelik yazilan tezlerin (iniversitelere gére dagilimi Tablo 1'de verilmistir.

Tablo 1. Ogretmen Tiikenmisligi ile ilgili Tez Yazilan Universitelerin Dagilimi

Universiteler Frekans Yiizde
Yeditepe Universitesi 14 8,5
Gazi Universitesi 9 5,5

istanbul Aydin Universitesi 9 5,5
Firat Universitesi 6 3,7
Yiiziinci Y1l Universitesi 6 3,7
Abant Universitesi 5 3,0
Gaziantep Universitesi 5 3,0
Necmettin Erbakan Universitesi 5 30
Okan Universitesi 5 3,0
Sakarya Universitesi 5 3,0
Atatiirk Universitesi 4 2,4
Bahce Sehir Universitesi 4 24
Canakkale Universitesi 4 24
Hacettepe Universitesi 4 24
istanbul Gelisim Universitesi 4 24
Maltepe Universitesi 4 24
Marmara Universitesi 4 2.4
Sabahattin Zaim Universitesi 4 24
Usak Universitesi 4 2,4
Dicle Universitesi 3 1,8
Ondokuz Mayis Universitesi 3 1,8
Pamukkale Universitesi 3 1,8
Zirve Universitesi 3 1,8
Ahi Evran Universitesi 2 1,2
Cumbhuriyet Universitesi 2 1,2
Cag Universitesi 2 1,2
Dokuz Eyliil Universitesi 2 1,2
Erciyes Universitesi 2 1,2
Kirikkale Universitesi 2 1,2
Mehmet Akif Ersoy Universitesi 2 1,2
Mugla Sitki Kocaman Universitesi 2 1,2
Selcuk Universitesi 2 1,2
Sitcti imam Universitesi 2 1,2
Trabzon Universitesi 2 1,2
Uludag Universitesi 2 1,2
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Adiyaman Universitesi 1 0,6
Adnan Menderes Universitesi 1 0,6
Afyon Kocatepe Universitesi 1 0,6
Akdeniz Universitesi 1 0,6
Amasya Universitesi 1 0,6
Balikesir Universitesi 1 0,6
Beykent Universitesi 1 0,6
Bilkent Universitesi 1 0,6
Biruni Universitesi 1 0,6
Cankaya Universitesi 1 0,6
Cukurova Universitesi 1 0,6
Ege Universitesi 1 0,6
istanbul Kiltir Universitesi 1 0,6
istanbul Ticaret Universitesi 1 0,6
Kafkas Universitesi 1 0,6
Karadeniz Teknik Universitesi 1 0,6
Kitahya Dumlupinar Universitesi 1 0,6
Osmangazi Universitesi 1 0,6
Recep Tayyip Erdogan Universitesi 1 0,6
Tokat Gaziosmanpasa Universitesi 1 0,6
Toros Universitesi 1 0,6
Tirk Hava Kurumu Universitesi 1 0,6
Ufuk Universitesi 1 0,6
Toplam 164 100

Tablo 1'den anlasilacagi lzere; Tirkiye'de 2010-2019 yillari arasinda 6gretmen tikenmisligi izerine en fazla tez
(14), Yeditepe Universitesi'nce yapilmistir. 164 tez icerisinde bu oran 8,5'e karsilik gelmektedir. Daha sonra Gazi
Universitesi ve istanbul Aydin Universitesi 9 tezle 5,5'lik bir orana karsilik gelirken, Firat Universitesi ve Yiiziinci
Yil Universitesi 6 tezle 3,5'lik bir orana karsilik gelmektedir. Ayrica Abant Universitesi, Gaziantep Universitesi,
Necmettin Erbakan Universitesi, Okan Universitesi ve Sakarya Universitesi 5'er tezle 3'lik bir orana karsilik
gelmektedir. Diger taraftan 6gretmen tiikenmisligi Uzerine en az tezi ise 0,6 oranini olusturarak 1'er tezle
Adiyaman Universitesi'nden baslayarak Ufuk Universitesi'ne kadar son 23 tiniversitede yapilmistir.

Ogretmen Tiikenmisligi ile ilgili Yazilan Tezlerin Yillan
Ogretmen tiikenmisligiyle ilgili tezlerin yillara gére dagilimi Tablo 2'de verilmistir.

Tablo 2. Ogretmen Tikenmisligi ile ilgili Tezlerin Yillara Gére Dagilimi

vil Frekans Yiizde
2019 44 26,8
2014 27 16,5
2015 20 12,2
2018 16 9,8
2017 14 8,5
2016 13 79
2010 9 5,5
2013 9 5,5
2011 7 43
2012 5 3,0

Toplam 164 100

Tablo 2'de Turkiye'de 2010-2019 yillari arasinda Ogretmen tikenmisligi ile ilgili yapilmis calismalar
incelendiginde, en ¢ok 44 tezle ve %26,8 oraninda 2019 yilinda, daha sonra 27 tez ile %16,5 oraninda 2014
yilinda, 20 tez ile %12,2 oraninda 2015, 16 tez ile %9,8 oraninda 2018, 14 tez ile %8,5 oraninda 2017, 13 tez ile
%7,9 oraninda 2016, 9 tez %5,5 oraninda 2010 ile 2013, 7 tez ile %4,3 oraninda 2011 ve en az da 5 tez ile %3
oraninda 2012 yilinda yapilmustir.
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Ogretmen Tiikenmisligi ile ilgili Yazilan Tezlerin Tiirleri
Ogretmen tiikenmisligine yonelik yapilan tezlerin tirlerine gére dagiimi Tablo 3'te verilmistir.

Tablo 3. Ogretmen Tikenmisligi ile ilgili Tezlerin Tiirlerine Gére Dagilimi

Tez Tiirii Frekans Yiizde
Yiksek Lisans 160 97,6
Doktora 4 2,4
Toplam 164 100

Turkiye'de 2010-2019 yillari arasinda 6gretmen tikenmisligi ile ilgili yazilan tezlerin 160 tanesi %97,6 oraniyla
ylUksek lisans olup 4 tanesi %2,4 oraniyla doktora tezidir.

Ogretmen Tiikenmisligi ile ilgili Tezlerde Kullanilan Yontemler
Ogretmen tiikenmisligi ile ilgili tezlerde kullanilan yéntemlerin dagilimi, Tablo 4'te verilmistir.

Tablo 4. Ogretmen Tikenmisligi ile ilgili Tezlerde Kullanilan Yéntemlerin Dagilimi

Yéntem Frekans Yiizde
Belirtilmemis 109 66,5
Nicel 43 26,2
Karma 10 6,1
Literatlr Taramasi 2 12
Toplam 164 100

Turkiye'de ogretmen tiukenmigligi ile ilgili yapilan tezlerin 109'unu (%66,5) yontemi belirtiimeyen tezler
olusturmaktadir. Bunun yaninda 43 tezde %26,2 oranla nicel ydntem, 10 tezde %6,1 oranla karma, 2 tezde %1,2
oranla alan yazin taramasi yontemi kullanilmistir. Yapilan arastirmada 6gretmen tiikenmisligi UGzerine yazilan
tezlerde nitel yontem kullaniimadigi goérilmustdr.

Ogretmen Tiikenmisligi ile ilgili Yazilan Tezlerde Kullanilan Desenler
Ogretmen tikenmisligine yonelik yazilan tezlerde kullanilan desenlerin dagilimi Tablo 5'te verilmistir.

Tablo 5. Ogretmen Tikenmisligi ile ilgili Yazilan Tezlerde Kullanilan Desenlerin Dagilimi

Desen Frekans Yiizde
iliskisel 85 51,8
Betimsel 67 40,9
Belirtilmemis 7 4,3
Karsilastirmali 2 12
Acimlayici 2 1,2
Faktoriyel 1 0,6
Toplam 164 100

Turkiye'de 2010-2019 yillari arasinda 6gretmen tikenmisligi ile ilgili yapilan tezlerde 5 farkli desen kullaniimistir.
Bunlardan ilki ve en ¢cok kullanilani 85 tez ile %51,8 oraninda iliskisel desen ve ikincisi 67 tez ile %40,9 oraninda
betimseldir. Yapilan incelemelerde 7 tezde desen belirtiimemis olup bu da %4,3 oranini olusturmustur. Uciinci
desen tirl olarak da 2 tez ile %1,2 oraninda karsilastirmali desen, dérdlinciist ise yine 2 tez ile %1,2 oraninda
agimlayici desen olup, besinci ve son olarak ise 1 tez ile %0,6 oraninda faktoriyel desendir.

Ogretmen Tiikenmisligi Tezlerinde Kullanilan Gegerlilik Yontemleri
Ogretmen tiikenmisligi tezlerinde kullanilan gegerlilik ydntemleri Tablo 6'da verilmistir.

@080

EY MG MDD 32



the Graduate Theses on Teachers’ Burnout ...

Turkiye'de 2010-2019 yillar arasinda 6gretmen tikenmisligi ile ilgili yapilan tezlerde; 131 tezle %79,9 oraninda
"belirtilmemis”, 18 tezle %11 oraninda “agimlayici faktor”, 7 tezle %4,3 oraninda "agimlayici ve dogrulayici”, 6
tezle %3,7 oraninda “dogrulayici faktor” ve 2 tezle %1,2 oraninda “uzman goris” yontemleri kullaniimistir.

Tablo 6. Ogretmen Tiikenmisligi Tezlerinde Kullanilan Yéntemlerin Dagilim

Gegerlilik Frekans Yiizde
Belirtilmemis 131 79,9
Acimlayici Faktor 18 11,0
Acimlayici ve Dogrulayici 7 43
Dogrulayici Faktor 6 37
Uzman Gorusu 2 1,2
Toplam 164 100

Ogretmen Tiikenmisligi Tezlerinde Kullanilan Giivenirlik Yontemleri
Ogretmen tikenmisligi tezlerinde kullanilan givenilirlik yéntemleri Tablo 7'de verilmistir.

Tablo 7. Ogretmen Tiikenmisligi Tezlerinde Kullanilan Yontemlerinin Dagilimi

Giivenirlik Frekans Yiizde
Belirtilmemis 84 51,2
Cronbach Alpha 80 48,8
Toplam 164 100

Tablo 7'de Turkiye'de 2010-2019 yillari arasinda 6gretmen tikenmisligi ile ilgili yapilan tezlerde kullanilan
glvenirlik ydntemlerinde 84 tezde %51,2 oranla guvenirlik ydntemi belirtiimemis olup 80 tezde %48,8 oranla
Cronbach Alpha i¢ tutarlilhk belirleme yontemi kullaniimistir.

Ogretmen Tiikenmisligi ile ilgili Tezlerdeki Calisma Grubu Tiirleri
Ogretmen tikenmisligi ile ilgili tezlerdeki calisma grubu tirlerinin dagilimi Tablo 8'de verilmistir.

Tablo 8. Ogretmen Tikenmisligi ile ilgili Tezlerdeki Calisma Grubu Tirlerinin Dagilimi

Calisma Grubu Frekans Yiizde
Ogretmen 153 93,3
Ogretmen ve Yonetici 6 3,7
Ogretmen Adayi 3 1,8
Yonetici 1 6
Usta Ogretici 1 6
Toplam 164 100

Turkiye'de 2010-2019 yillari arasinda 6gretmen tiikenmisligi ile ilgili yapilan tezlerdeki calisma grubunda 5 farkli
evren érneklem grubu kullanilmistir. Birincisi 153 tez ve %93,3 oranla 6gretmenlerdir. ikincisi 6 tez ve %3,7
oranla 6gretmen + yonetici grubudur. Uclinciisii 3 tez ve %1,8 oranla 6gretmen adaylaridir. Dérdiinciisi 1 tez
ve %0,6 oranla usta 6greticidir. Besincisi ve sonuncusu ise 1 tez ve %0,6 oranla usta 6gretici grubudur.

Ogretmen Tiikenmisligi ile ilgili Tezlerdeki Orneklem Biiyiikliigii
Ogretmen tikenmisligi ile ilgili tezlerdeki drneklem biyikliiklerinin dagilimi, Tablo 9'da verilmistir.

Tablo 9. Ogretmen Tiikenmisligi ile ilgili Tezlerdeki Orneklem Biiyiikliiklerinin Dagilimi
N En az En fazla Ortalama Standart Sapma
Orneklem Biiyiikliigii 164 42 1940 308,6159 206,79451
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Turkiye'de 2010-2019 yillari arasinda ogretmen tikenmisligi ile ilgili yapilan tezlerdeki &rneklem
buytkliklerinin dagilimi Tablo 9'da verilmistir. Ogretmen tiikenmisligi ile ilgili yapilan tezlerdeki drneklem
blyuklikleri maksimum 1940, minimum 42, ortalama 308,6159'dur.

Ogretmen Tiikenmisligi ile ilgili Tezlerdeki Orneklem Segimi
Ogretmen tikenmisligi ile ilgili tezlerdeki érneklem secimlerinin dagilimlari Tablo 10'da verilmistir.
Tablo 10. Ogretmen Tiikenmisligi ile ilgili Tezlerdeki Orneklem Secimlerinin Dagilimi

Orneklem Secimi Frekans Yiizde

Basit Tesad(fi 62 37,8
Belirtiimemis 51 31,1
Kolay Ulasilabilir 18 11,0
Tabakali Ornekleme 13 7,9
Gonullu Katihm 8 49
Kiime Ornekleme 8 49
Amach Ornekleme 2 1,2
Tam Ornekleme 2 1,2

Toplam 164 100

Turkiye'de 2010-2019 yillari arasinda 6gretmen tikenmisligi ile ilgili yapilan tezlerdeki érneklem seciminin 62
tezde %37,8 oraninda basit tesadifi ydntem, 51 tezde %31,1 oraninda 6rneklem secim yontemi belirtiimemis,
18 tezde %11,0 oraninda kolay ulasilabilir ydntemi kullanilmistir.

Yine bu baglamda 13 tezde %7,9 oraninda tabakali 6rnekleme yontemi,8 tezde %4,9 oraninda gonulli katilim
yontemi, yine 8 tezde %4,9 oraninda kiime ornekleme yontemi, 2 tezde %1,2 oraninda amacli 6rnekleme

yontemi ve son yontem olarak da 2 tez %1,2 oraniyla tam 6rnekleme yontemi kullaniimistir.

Ogretmen Tiikenmisligi Tezlerinde Kullanilan Veri Analiz Teknikleri
Ogretmen tikenmisligi ile ilgili tezlerde kullanilan veri analiz teknikleri Tablo 11'de gdsterilmistir.

Tablo 11. Ogretmen Tiikenmisligi Tezlerinde Kullanilan Veri Analiz Tekniginin Dagilimi

Veri Analizi Frekans Yiizde
Korelasyon 67 40,9
Varyans Analizleri 62 37,8
Regresyon 33 20,1
Betimsel istatistikler 2 1,2
Toplam 164 100

Turkiye'de 2010-2019 yillar arasinda 6gretmen tikenmisligi ile ilgili yapilan tezlerde; 67 tez ve %40,9 oraninda
korelasyonel teknik, 62 tez ve %37,8 oranla varyans analizi teknigi, 33 tez ve %20,1 oranla regresyon teknigi, 2
tez ve %1,2 oranla betimsel istatistik teknigi kullaniimistir.

SONUC, TARTISMA VE ONERILER

Turkiye'de 6gretmen tikenmisligi Uzerine yapilan lisansistli tezler incelendiginde asagidaki sonuclara
varilmistir:

Genel olarak ylksek lisans dizeyinde 6gretmen tiikenmisligi Uzerine yazilan tezlerin metodolojik agidan
birbirine benzer tezler olmasi dikkat cekicidir. 164 tezin 58 farkl Universitede yapildigi sonucu karsimiza
cikmaktadir. incelenen tezlerin Universitelere gére dagilimina bakildiginda en cok dgretmen tiikenmisligi
lizerine tez yazilan tniversitenin; Yeditepe Universitesi oldugu, sonrasinda ise Gazi Universitesi ile istanbul Aydin
Universitesinin geldigi gérilmistir. Bu durumun, séz konusu niversitelerdeki égretim tyelerinin calistiklari
alanlardan ve lisansistl 6grenci sayilarindan kaynaklanabilecegi sdylenebilir.
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incelenen lisansisti tezlerin yillara gére dagilimina bakildiginda en cok tezin 44 tez ile 2019 yilina ait oldugu,
sonrasinda ise 27 tez ile 2014 yilina ait oldugu gorilmektedir. 2015 yilinda 20 tez, 2018'de 16 tez, 2017'de 14
tez, 2016'da 13 tez, 2010 ve 2013'de 9 tez, 2011'de 7 tez ve 2012'de 5 tez yazildidi tespit edilmistir. Yillara gore
dagilim incelendiginde tez sayisi artis oraninda inisler ¢ikislar olsa da son yillarda yazilan tezlerde 6zellikle 2019
yilinda buylk oranda artis yasanmistir. Bu durum son yillarda 6gretmen tikenmisligi tzerine yazilan tezlere
yonelik egilimin arttigini gostermektedir. Bunun ise tikenmislik kavraminin giderek hayatimiza girmesi,
ogretmen mesleki deformasyonlarinin daha ¢ok yasanmasi ve bundan dolay! 6gretim elemanlarinin calisma
alanlarina 6gretmen tikenmisligi kavramini daha sik dahil etmelerinden kaynaklanabilecegi sdylenebilir. Yine
incelenen tezlerin tez tirlerine gore dagilimina bakildiginda 160 tane tezin ylksek lisans, 4 tanesinin ise doktora
tezi oldugu tespit edilmistir. Buna neden olarak ise, "Egitim Yonetimi” alaninda Ulkemizdeki yliksek lisans
programlarinin oldukga yaygin olmasi, buna karsin doktora programlarinin az ve kontenjan sayilarinin diistk
olmasi g0sterilebilir. Benzer sonuglar Peker'in (2020) calismasinda da goérilmektedir (Peker, 2020: 59-61).

incelenen tezlerin 55 tanesinde nicel, karma, alan yazin taramasi olmak tizere (¢ farkl yéntemin kullanildigi
gorulmekle birlikte 109 tanesinde yontem belirtiimedigi saptanmistir. Nicel yontemin digerlerine goére daha
fazla olmasinin temel sebebi egitim bilimleri alaninda nitel yontemlerin kullaniminin heniiz ¢ok yaygin
olmamasi ve geleneksel olarak sayisal verilerin daha saglikli ve gegerli oldugu dustinildigiinden nicel ydntem
daha ¢ok tercih edilen yontem olabilecegi dislinilmektedir. Literatiirde nicel arastirma sayisinin fazla olmasi
diger disiplinlerde yapilan (Arik ve Tirkmen, 2009; Sozbilir ve Kutlu, 2008; Kigikoglu ve Ozan, 2013; Ozan ve
Kose, 2014; Peker, 2020) calismalarla benzerlik gostermektedir (Yilmaz, 2018: 143). Sonuglar birlikte
degerlendirildiginde bu egilimin bir alana 6zgil olmayip Turkiye'deki genel egilimi yansittigi sdylenebilir.

incelenen tezlerin 157 tanesinde iliskisel, betimsel, karsilastinimali, acimlayici ve faktériyel olmak Gzere 5 farkli
desen kullaniimis olup 7 tanesinde desen belirtilmemistir. En cok 85 tezde iliskisel desen kullanilmistir.
incelenen tezlerde acimlayici faktér, acimlayici + dogrulayici faktér, dogrulayici faktér ve uzman gériisi olmak
Uzere 33 tezde 4 farkh gecerlilik yontemi gortlmustir. 131 tezde ise gegerlilik belirleme yéntemi
saptanmamustir. Tezlerin glvenirlik belirleme ydntemlerine bakildiginda 80 tezde Cronbach Alpha ydnteminin
kullanildigi 84 tezde ise kullanilan givenirlik belirleme yonteminin belirtiimedigi elde edilen énemli bulgular
arasindadir. Benzer sekilde “Egitim Yonetimi” alaninda Karaca (2018) tarafindan yapilan ¢alismada da lisansustu
tezlerde glvenirlik ydontemi olarak %79.4 oranla tim yillarda en fazla Cronbach Alpha kullanildigi tespit
edilmistir. Yine egitim bilimleri alaninda yapilmis doktora tezlerini tematik ve metodolojik agidan inceleyen
Karadag'in (2009) arastirma bulgularinda da % 66.6 oranla en fazla Cronbach Alpha kullanildigi belirtilmistir.

Evren 6rneklem gruplarina yonelik temin edilen bulgularda 6gretmen, 6gretmen-ydnetici, 6gretmen adayi,
yonetici, usta 6gretici olmak Uzere toplam 5 farkli evren 6rneklem mevcuttur. En ¢ok dgretmenler evren
orneklem grubu olarak segilmistir. Bunun en temel sebebinin diger olasi 6rneklem gruplarinin sayica az olmasi
ve yeterli veri toplamanin oldukca gli¢ olmasi oldugu dusinitlmektedir. Alan yazinda Peker (2020) tarafindan
yapilan ¢alismanin sonuclarinda da benzer sekilde en ¢ok "6gretmenler” evren 6rneklem grubu olarak secildigi
tespit edilmistir.

Tezler incelendiginde érneklem biylkligu ise en ¢ok 1940 en az 42 ortalama ise 308'dir. Orneklem secim
yontemine yonelik bulgularda basit tesadifi, kolay ulasilabilir, tabakali 6érnekleme, gonilli katilim, kiime
ornekleme, amagh drnekleme ve tam 6rnekleme olmak Uzere 7 farkli 6rneklem secim ydntemi saptanmistir.
Bunun yaninda 51 tezde 6rneklem secim ydntemi belirtiimemis ve drneklem secim yontemleri arasinda en ¢ok
basit tesadifi yontem kullanildigi gérilmistir. Orgitsel degisimle ilgili alan yazinda yapilan calismalari
inceleyen Peker (2020) calismasinda da benzer sekilde en ok kullanilan 6rnekleme yontemi olarak basit
tesadufi drnekleme yontemini tespit etmistir.

Calisma kapsaminda incelenen tezlere bakildiginda korelasyon, varyans analizleri, regresyon, betimsel

istatistikler olmak Ulzere 4 farkli veri analiz teknigi kullaniimistir. En cok ise korelasyon analizi tekniginin
kullanildigi gorilmustur.
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Ogretmen tiikenmisligi ile ilgili incelenen tezler neticesinde varilan sonuclara yénelik asagidaki éneriler
sunulmustur.

e 164 lisanslisti tezin 84 tanesinde guvenirlik belirleme yéntemine yer verilmemistir. incelenen tezin
glvenirligini Olcen araca yer verilmemesi tezin guvenirligini sorgulatacagindan guvenirlik belirleme
yontemlerinin agikca ifade edilmesi dnerilmektedir.

e Yine 164 lisansUstl tezin 131 tanesinde gegerlilik yonteminin belirtiimedigi gorilmektedir. Bu durum tezin
gecerliligini sorgulatacagindan gecerlilik belirleme yonteminin agik bir sekilde belirtiimesi gerekmektedir.

¢ 164 tezin 153'lUnde evren-orneklemin 6gretmenlerden olustugu goérilmektedir. Demografik degiskenler de
g0z 6nlinde bulundurularak daha farkl, 6zgiin sonuclar elde edebilmek acisindan evren 6rneklem gruplarinin
cesitlendirilmesi daha dogru olacaktir.

¢ Bu calisma 6gretmen tikenmisligi alaninda yapilan ilk sistematik inceleme c¢alismasidir. Buradan hareketle
alana katki saglayabilmek adina bu calismaya benzeyen calismalarin belirli araliklarla (maksimum 5 yil gibi)
tekrarlanarak bir 6nceki calisma bulgulariyla karsilastirma yapilmasi dnerilmektedir.

Arastirmaci(lar)in Beyani
Arastirmacilarin katkt orant beyanu: Yazar arastirmaya esit oranda katki saglamistir.
Catisma beyant: Catisma beyani bildirilmemistir.

Destek ve tesekkiir: Arastirma, herhangi bir destekle yapilmamistir.
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